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Context:
Teacher well-being and workload are key Department for Education priorities (DfE, 2016a, b, c; DfE, 2018a, b) and pertinent issues for Initial Teacher Education (ITE) trainees in England. Well-being and workload impact significantly on trainees at BGU who train, and subsequently work, in schools residing in authorities with the highest levels of UK wide deprivation (Ministry of Housing, Communities and Local Government, 2015). Research suggests teacher well-being impacts on teaching, student motivation and retention in the profession, with well-being and workload the most commonly cited factors for leaving (Collie et al., 2015; Ofsted, 2019). This is reflected in rising national and international teacher attrition rates (AITSL, 2016; Danilewitz, 2017; DfE, 2018a; 2019b). A recent report by Ofsted (2019) noted low well-being in most of the teachers they surveyed.
Reports by the Independent Teacher Review Groups (DfE, 2016a, b; c) stated that all parts of the education system had a ‘role to play in reducing unnecessary tasks for teachers and school leaders’ (ACSL, 2018, p.1) - including ITE providers. Despite this, although both teacher and children’s well-being are key national issues, after conducting a preliminary literature search little extant research has been found on teacher trainee well-being. 

Research Plans 2019/2020: 

· Develop Europe-wide well-being and workload Research and Development group (SIG) through ATEE – proposal for new SIG to be delivered alongside conference presentation at the AGM/Winter conference in Romania, April 2020. 
· In liaison with UEF (University of Eastern Finland) and UCC (University of Copenhagen) to continue the workload and well-being research project
· To roll out the workload and well-being project with primary full-time PGCE students at Leeds Beckett University
· Bid for ERASMUS funding to investigate teacher trainee workload and well-being in Germany and the impact on teacher retention
· Bid for an RKEU submitted at BGU. Professor Jonathan Glazzard to give a keynote presentation at a seminar TBC. Jonathan has been nominated as a visiting professor for the School of Teacher Development and his area of expertise is well-being
· RKEU events –anticipate initially organising 2 events per year. These could have a fee attached, but would prefer to offer free of charge to interested parties

Local impacts: 
Our research aims to support developments to the current undergraduate and post-graduate ITE programmes at our own institution (Bishop Grosseteste University). These are anticipated to include:
· Specific interventions based upon best practice from the research findings embedded within ITE to support students’ well-being and management of their workload.
· An evaluation of the impacts of innovations developed at our own institution to support ITE trainee workload and well-being.
· Following from this, training and guidelines for partnership schools to ensure ITE well-being and workload are consistently promoted.
This project is currently a potential catalyst for further staff/student interactions. Beneficiaries include our own ITE students, school partners, academic staff and local teachers who work with ITE trainees. A deeper understanding of how to embed workload and well-being into ITE will support students whilst they are training and during their teaching career. 

National impacts:
These are anticipated to include:
· Sharing the understanding gained of current best practice in supporting workload and well-being in ITE, locally and internationally.
· Recommendations for best practice in ITE well-being and workload management, to be disseminated to other U.K. university ITEs and school-based training providers.
· Supporting other providers with evaluating and developing their ITE programmes to promote well-being and workload management within the context of their own local environment.
Beneficiaries will include participating UK ITE students, national school partners, University ITE academic staff and teachers who work with ITE trainees.

International impacts:
These are anticipated to include:
· Developing a collaborative network of international providers to share, embed, evaluate and sustain best practice in ITE well-being and workload management.
· From this, to provide recommendations for international ITE providers.
Beneficiaries will include participating ITE students, their school partners, international university ITE academic staff and teachers who work with ITE trainees.


What has been achieved previously:
Pilot project (2018/2019):
We have conducted Investigations into ITE well-being and workload which were piloted with English, Finnish, Danish and Dutch universities.
Our methodologies included narrative methods (Lewis and Adeney, 2014; Tedder, 2017), time lining (Adriensen, 2012; Holstein, 2009) photo-documentation and photo-elicitation interviews (Rose, 2007). These qualitative methods ensured a focus on perceptions of well-being during ITE.
Our pilot study findings have been used to modify introductory sessions with primary PGCE Primary trainees (September 2019). These sessions have previously considered managing workload and trainee well-being.These have been amended this year to use the ‘see-saw’ model (adapted from Dodge, Daly, Huyton, and Sanders, 2012) to encourage trainees to think about not only the challenges they face but to identify resources to support their well-being.


Dissemination/Conference presentations: 
To date we have presented at:
· Teacher Education Advancement Network -TEAN (May, 2019)
· British Educational Research Association Special Interest Group (Mental health and well-being) - BERA SIG (July 2019) 
· European Educational Research Association – Early Career Researcher conference - EERA (Hamburg, August 2019)
· University Council for the Education of Teachers - UCET (November 2019)
· Association of Teacher Educators in Europe – ATEE (Romania April 2020)
We disseminated our pilot findings at:
· University of Eastern Finland (March 2019)
· UCC – Copenhagen (May 2019) 
· Eindhoven School of Education (June 2019)

Papers:
We currently have 3 papers out for review based on our initial findings and the methodologies utilised:
· Clarke, E., Glazzard, J., Quickfall, A. and Thompson, S. (2019) Buy the ticket, take the ride: Using Images to Capture the Rollercoaster of Initial Teacher Training. International Journal of Research and Method in Education.
· Thompson, S., Quickfall, A. Clarke, E. and Glazzard, J. (2019) Averting the crisis in trainee teacher well-being – learning lessons across European contexts: A comparative study. Journal of Comparative and International Higher Education
· Quickfall, A., Thompson, S., Glazzard, J. and Clake, E. (2019) Betwixt and between: the well-being experiences of Primary PGCE trainees, European Journal of Teacher Education. 
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Other associated research:
· Ongoing (2018/2019 and 2019/2020) LTIF funded project on learning community, collecting data with ITE students on what their definition of ‘learning community’ is, and what they value about our learning community. This will feed into our understanding of how the learning community links to student well-being (project lead: Aimee). 
· Workload research with Primary TD team at BGU, using timelines and Q-methodology. This project is also running with a local primary school, using q-methodology and interviews to look at experienced teachers and workload (Aimee and Dr. Phil Wood)
· Erasmus+ project on personalised learning in primary and secondary school phases, identified a link between personalised learning and increased teacher workload. 
· Pilot (2017/2018) of parent/trainee project to support trainees with additional caring responsibilities on the PGCE. The project is being run in 2019/20 with initial findings reported to the DfE in November 2019 (project lead: Aimee).

Please contact us if you require further information on any of the projects.
