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BISHOP GROSSETESTE UNIVERSITY 


MINUTES OF THE MEETING OF THE 
JOINT FINANCE, EMPLOYMENT & GENERAL PURPOSES COMMITTEE
 AND AUDIT COMMITTEE

WEDNESDAY 8 NOVEMBER 2017
1:00 PM IN HARDY SEMINAR ROOM 2


Present

Mr David Babb
Mr Kevin Brown
Mr Stephen Critchley
Mr Richard Hallsworth (Chair)
Mr Stephen Lawrence
AVM Gavin Mackay
Rev. Canon Professor Peter Neil
Mr Alan Stacey

In attendance
Mr Stephen Deville, Chief Operating Officer
Mr Barrie Shipley, Head of Finance
Mr David Hoose, External Auditor (Mazars)
Ms Silla Maccario (Uniac)
Mr Sean Ryan, Internal Auditor (Uniac)
Ms Emma Smeaton (Officer)

	
	
	Action

	1.

1.1
	To note the BG (Lincoln) Ltd. accounts 2016/17

Members NOTED the BG (Lincoln) Ltd. accounts for 2016/17. The £144k loss was NOTED, which was a slight increase on what was predicted. However, this was due to a lot of the activity taking place in August. It was NOTED that more activity had taken place this last August than in previous years.

	

	1.2
	A relatively straight forward year with a handful of staff under the old pension scheme was REPORTED. David Hoose NOTED that the accounts were in perfectly clean order, NOTING the new loan arrangement. It was CONFIRMED that a letter of support would still be required even though the loan arrangement had changed.

	

	2.

2.1
	To receive & consider the summary accounts and variances 2016/17

The summary accounts and variances for 2016/17 were RECEIVED.  In summary the institution was in a strong financial position with significant reserves that enabled it to look at potential growth.

	




	3.

3.1
	To receive & consider the draft audited financial statements 

The draft audited financial statements were RECEIVED. Stephen Critchley NOTED that having looked at these carefully he would liaise with Steve Deville and Barrie Shipley outside the meeting. He REPORTED that there was nothing fundamental to bring to the Committee’s attention.

	


SC/SD/BS


	3.2
	A growth in the deficit was NOTED. It was also NOTED that the position on LGPS pensions had improved.

	

	4.

4.1
	To note the Audit Completion Report & Management Letter of Representation

DH NOTED that the Audit Completion Report was the sister document to the Audit Strategy that went to the Audit Committee in the Summer 2017. It was REPORTED that the audit had been signed off and the institution would be starting with a clean bill of health. The three significant risks identified were the standard key default audit risks that needed to be addressed.

	



	4.2
	The issue of pension accounting was HIGHLIGHTED, noting the salary assumption used. IT was AGREED that the assumption used was probably slightly too low and could be higher if this was a longer term assumption. If this was done the £5.5m would be increased by around £940k. Members NOTED that the yellow line on the chart was CPI, as this was not clear in the key provided. Most public sector salaries were linked to CPI rather than RRI, however there was an option to choose which one we linked to. It was AGREED that 1% per annum, plus the rate was a sensible assumption. The assumption for wage growth was in line in terms of our own financial forecasts, but these were short term. There was the option to change this and professional advice would be sought.

	








SD/BS

	4.3
	Members were happy to ACCEPT the Report, noting that it would need to be revisited in the Spring. A broader discussion was required to look at the context. The Chair of Audit Committee and Chair of FE&GP Committee would look at where this discussion would best sit.

	
RH/DB/
Governance Office

	4.4
	No new internal controls were recommended this year and the auditors were happy with the processes in place, NOTING that from a controls point of view things were very comfortable.

	

	

	

	Signed ………………………………………………………………..
Chair of Audit Committee


	Date …………………………………………………………………..

	Signed ………………………………………………………………..
Chair of FE&GP Committee 

	Date …………………………………………………………………..
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